
On September 2nd all Fort La Bosse staff had the privi-
lege to begin their school year by spending the day to 
hear internationally recognized author and humorist,  
Jack Berckemeyer.  Jack began his career as a middle 
school teacher in Denver, Colorado. After two years of 
teaching he was named as an outstanding educator at his 
school, and shortly thereafter he was identified as one of 
the outstanding educators in the district. In 2003, he re-
ceived the Outstanding Alumni Award from the Falcon 
School District. Jack’s energy, humor and expertise of the 
middle level adolescent inspired Fort La Bosse staff to con-
tinue to make a difference in the life of a child. 

Fort La Bosse Kick Starts Year with Internationally Recognized Speaker 
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Report to Communities 
 
Mission Statement 
Fort La Bosse School Division is committed to working together with our communities 
to prepare students for the future by providing quality education and fostering 
lifelong learning in caring environments while making best possible use of resources. 
  

Despite an incredibly frustrating July, wherein our bus maintenance ga-

rage and compound were devastated by flood waters, we were able to 

get equipment to high ground in relatively short order. In light of the re-

cent event, I am pleased to share with you that the division has purchased 

a long term facility free from flood waters. Our entire bus maintenance 

garage and compound will be relocated to the former Paul’s Hauling 

building in the Industrial Park. In closing I would like to thank our mainte-

nance crew and all community members who assisted with the flood 

evacuation.  

Chairman of the Board 
Garry E. Draper 

I am pleased to report that on many levels the division 
is reporting consistent progress. As you will evidence in 
this report our students are safer than ever with our 
compliance and policy development in respect to Bill 
18. This fall the division introduced new policy; Respect 
for Human Diversity as well as a revised and updated 
Divisional Code of Conduct. 
 
Numeracy and Assessment continue to be a focus in 

the division, thus, our teaching staff will be engaging in Professional    
Development throughout the year. 
 
We continue to progress as a division and as a community of learners. 
Much to be proud of.  Have a great year.  Enjoy the report! 

Spring Flooding Hits Division Hard 

Consistent Growth - Positive Change 

Superintendent/CEO 
Barry Pitz 

Fort La Bosse staff at Tundra Oil & Gas Place 

Bus Compound 
June 30th 



Manitoba School Divisions were re-
quired to comply with Legislation 
known publically as Bill 18 by June 
30, 2014.  What this means for our 
division is this: 
 
Division policy titled Respect for Hu-
man Diversity was developed and is 
available to our community on our 
website.  
 
A definition including all forms of 
bullying is clearly stated. 
 
Professional Development for staff 
has taken place and will continue to 
be offered to ensure children are 
supported in a safe, caring and inclu-
sive environment. 
 
Students will be supported in organiz-

ing & holding activities that use the 
name “gay-straight alliance” (GSA). 
 
A directive from the Minister’s office 
requires Manitoba Divisional and 
School staffs to review and expand 
our policies for Code of Conduct, 
which met requirements of pre-
existing legislation in Manitoba.  
What this means for our division and 
schools is this: 
 
We have strengthened school-wide 
approaches to preventing, intervening 
and responding to violence, bullying, 
cyber bullying and other un-
acceptable student behaviour. 
 
The school code of conduct is re-
viewed annually. 
 

Principals ensure that disciplinary 
consequences for violation of the code 
of conduct are consistent with direc-
tives from the Minister of Education. 
 
The Division Code of Conduct is avail-
able on the FLBSD website and each 
school code of conduct is available to 
parents and students. 

The BYOD initiative came out of a 
Divisional leadership team put to-
gether two years ago. The group 
toured other schools in Manitoba 
already heading down the BYOD 
path. They looked at different ap-
proaches of how BYOD was done. The 
School Board reviewed the Team’s 
recommendations and supports the 
initiative. Implementation of BYOD to 
all schools will occur over a 3 year 
period. The aim is to modernize and 
improve learning and teaching. 

 

 

Social changes in information technology 
and the way our students learn are directly 
related to our BYOD pilot initiative during 
the 2014-15 school year. Virden Collegiate 
Institute and Virden Junior High asked par-
ents to send their students to class this year 
with a web browser capable device such as 
a laptop or tablet. Teachers from both 
schools are engaged in various BYOD train-
ing activities and wifi networks were exten-
sively upgraded over the summer so that 
both schools can meet the additional capac-
ity needed to supply student owned devices 
with internet service. 

 

 

The Division has been “tinkering” with 

BYOD and “one to one” computer 

models for some time. All Elkhorn high 

school students were issued netbooks 

starting in grade 9 over the last 4 

years. Reston school has outfitted a 

couple of elementary classrooms with 

netbooks. The Division installed 

“Student wifi” networks in schools 3 

years ago and many schools permit-

ted student’s personal wifi devices to 

connect during lunch period and re-

cess. Each year the Division provides 

budget to continually improve and 

upgraded wifi networks in all schools. 

Supporting Manitoba Education Legislation & Directives  

FLB Divisional Pilot Project—Bring Your Own Device (BYOD) 

Aboriginal Cultural Awareness 

Learning in May and June and will 
meet again in October to discuss 
progress to this point.  The purpose of 
the training is to demystify, clarify 
and illustrate the many different 
facets of Aboriginal Education and 
provide clearer direction to those 
charged with planning and imple-
menting strategies in their schools and 
classrooms.   
 
Some learning outcomes include: 
 
Understanding the Stages of Devel-
opment Circle as it relates to them 
personally and to the people in their 
jurisdiction (the void, recognizing the 
void, cultural awareness, developing 
commitment, cultural competency). 
 

Conceptualizing that Aboriginal Edu-
cation cannot be one-time experi-
ences scattered throughout a school 
year, but instead must be threaded 
throughout school functions and across 
school plans, subjects, timetables, 
teams, roles, ages and learning com-
munities. 
 
Recognize the importance of all Cana-
dian learners being involved in Abo-
riginal Education. 
 
Assist division and school-based im-
plementation and integration of ef-
fective Aboriginal Education strate-
gies. 

Fort la Bosse enjoys a long and pro-
ductive history collaborating with 
Canupawakpa First Nation members 
of Council tasked with the Education 
portfolio as well as many parents, 
elders and community members at 
large.  Ensuring successful school 
experiences for children whose back-
ground includes Aboriginal ancestry is 
one goal within the Division Strategic 
Plan. 
 
One strategy to support staff in 
achieving this goal is by hosting pro-
fessional development; A Journey 
from Awareness to Cultural Compe-
tency.  Teams from several FLBSD 
schools attended four days of training 
with facilitator Myra Laramee from 
Manitoba Education and Advanced 
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Ensuring successful 
school 
experiences for 
children whose 
background 
includes 
Aboriginal 
ancestry is one 
goal within the 
Division Strategic 
Plan. 

Board Highlights  

We have 
strengthened 
school-wide 
approaches to 
preventing, 
intervening in and 
responding to 
violence, bullying, 
cyber bullying 
and other 
unacceptable 
student behaviour. 

Social changes in 
information 
technology and 
the way our 
students learn are 
directly related to 
our BYOD pilot 
initiative.  

Fort La Bosse students       
enjoying a barbeque lunch 



As part of a continued focus on the 
importance of regular daily atten-
dance for all students, Manitoba 
Education and Advanced Learning 
announced an opportunity to submit 
proposals which would support pro-
jects to address local issues related to 
student attendance in May 2013. 
 
Our team did some research into how 
attendance impacts student learning 
and success.  We learned some amaz-
ing facts such as:  

 Students who miss 15 days of 

school per year will miss a year of 
school before their senior year. 

 A student with 90% atten-

dance will miss 4 weeks of school 
per year. 

 Being 10 minutes late for 

class every day means the student 
will miss 6 days of instruction over 
the year. 

 Students who attend regu-

larly have an increased likelihood 
of graduating. 
In 2000, Stats Canada data 
showed that workers in Manitoba 
without a high school diploma 
made $19,201.00 per year. 
 
We submitted a successful appli-
cation and are offering REAL: 
Relationships, Everyday Atten-
dance & Learning in  Goulter 
School and Virden Junior High.  
Our project targets specific 
groups of students and we have a 

specific set of goals that we are 
working to achieve. 
 
Target Group: 
Groups/Individuals whose attendance 
is between 75 – 85%. 
 
Individuals whose attendance is below 
75% (individual intervention) 
 
Expected Outcomes: 
Students and community members will 
have a greater understanding of the 
impact of regular attendance on 
student learning and attitudes to-
wards school engagement 
Participating students will build a 

positive relationship with school per-
sonnel and student groups  
 
Participating students’ attendance in 
target groups will increase 
 
Participating students’ academic 
success will increase based on     
student outcome reporting 

 

teaching some or all of the students 
assigned to a classroom. It involves 
the distribution of responsibility 
among professionals for planning, 
instructing and evaluating a classroom 
of students. 
 
Professionals are beginning to ex-
plore opportunities to bring co-
teaching to local schools. Two exam-
ples will be offered here.  In Oak 
Lake Community School, the SLP, SLP 
Intern and Kindergarten teacher 
offered Phonological Awareness 
Groups once a week for three months 

In Fort la Bosse, we are fortunate to 
have access to Speech Language 
(SLP), Occupational (OT) and Physio 
therapists (PT) who work closely with 
teachers to build learning programs 
and enhance the learning environment 
for children in the division.  Our pro-
fessionals each bring a unique skill set 
and training to the learning experi-
ence.  When they are able to co-
teach, there is a greater synergy that 
takes place and learning blossoms. 

 
Co-teaching is two or more profes-
sionals sharing responsibility for 

last school year.  The groups were fun 
and students achievement soared.  In 
Reston School, the SLP and classroom 
teacher participated in sentence 
writing strategies using a program 
called Fundamentals in the Sentence 
Writing Strategy.  Differences in 
student written communication were 
evident at the conclusion of the pro-
ject.  

REAL:  Relationships, Everyday Attendance & Learning  

Co Teaching with FLBSD Teachers and Clinicians   
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REAL: Relationships, Everyday Attendance & Learning in  Goulter School and Virden Junior High.   



FLBSD Career Opportunities  
 
 

Located in Western Manitoba where an active lifestyle and unlimited ca-
reer opportunities meet. 

  
The Fort La Bosse School Division has ongoing vacancies in the following 
areas: 

 

 Casual Custodial/Cleaning Staff – all schools 

 Spare Bus Drivers in the Reston, Elkhorn, Virden and Kola 

areas 

 Casual and part time Educational & Administrative Assis-

tants – all schools 

 Substitute Teachers – all schools 

 
These positions may lead to permanent, part time, and full time positions. 
For more information on the positions and other opportunities please visit 
our web site at www.flbsd.mb.ca 

 

We thank all applicants in advance for their interest in the employment 

opportunities offered by the FLBSD however, we will only contact the candi-

dates who will be participating in an interview. 

 

523  9th Avenue South 

Box 1420 

Virden, Manitoba 

R0M 2C0 

 

 

 

Phone: 1-204-748-2692 

Fax: 1-204-748-2436 

Website: www.flbsd.mb.ca 

Quick Fact Sheet 

Internet Safety 

As in the real world, the virtual world of the internet has many opportunities as well as danger for children.  There are honest people and dishonest people online.  

Some who want to help children and those who want to harm them. Today’s parents are challenged to help their kids make the most out of the virtual space they navi-

gate.  Here are some tips: 

 

1. Learn About The Internet: While it can be overwhelming, take some time and learn more about internet basics. Read articles and ask teachers and other parents. 

A good place to start is www.learnthenet.com. Even if your child doesn't have access to a computer, they do from school, a friends house, or the library. 

2. Communicate, Communicate, Communicate: Talk to your kids about the good and the bad on the internet. Take an interest in their online activities, favorite 

web sites, games and social media sites. Ask them who they are speaking to and what they are talking about. 

3. Create A Family Plan: An internet plan includes hours of use, sites that may be accessed and those which should not and rules about not sharing personal or pri-

vate information. This includes: names, addresses, phone numbers, email addresses, passwords and credit card numbers. Tell your kids to inform you, their teacher 

or a trusted adult about online activity that makes them feel uncomfortable. Take the time to use the internet as a family. 

4. Protect Your Child: There are several things you can do to protect your child. Set up the family computer in an open location to help internet supervision. Use 

parental control software that restricts your child’s online activities. Use a search engine like Yahooligans. Create a special folder of favourite bookmarks for your 

child. Steer younger children away from chat rooms and allow only chat rooms you approve of for older children. If your child starts receiving phone calls from 

strangers, contact police immediately. Contact police immediately if your child receives pornography,  has been sexually solicited or has received sexually    

explicit images from an adult. 

“Preparing Students For The Future”  

F O R T  L A  B O S S E  S C H O O L  D I V I S I O N  

DID YOU KNOW…. 
 
 

 That our budgeted operating expenditures for the 2014/2015 school year is 

$17,308,806.  Of this amount, approximately  80% consists of staff salary and bene-
fits costs and maintenance of school buildings and transportation of student consists of  
approximately 19% 

 

 That our current school enrolment is  1,386 students   

 

 That we operate 10 schools, the Division Office and Transportation & Maintenance 

facilities 
 

 That our school buses travel 900,000 kilometers per year 

 

 That a new school bus purchased in the year 2004 cost $80,000 today it would cost 

$105,000 
 
 

 That we currently employ 270 full time and part time staff 

http://www.flbsd.mb.ca

